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LOCAL VS. NATIONAL

Current Business Climate
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LOCAL VS. NATIONAL
BIGGEST BARRIERS TO DOING BUSINESS

IN MOBILE

Lack of Skilled Workforce: 53%

. Regulatory & Compliance
Requirements: 14%

High Local Taxes & Fees: 11%

. Inadequate Infrastructure (e.g.,
Transportation, Utilities): 11%

Limited Access to Capital
& Financing: 6%

Competition from other local
businesses: 5%

IN THE UNITED STATES

Economic Instability or Uncertainty: 32%

Labor Market Challenges (e.g., Skill
Shortages, Wage Inflation): 29%

National Regulatory & Compliance
Requirements: 17%

High National Taxes & Tariffs: 12%

Supply Chain Disruptions or Costs: 9%

Access to National & International
Markets: 1%

BIGGEST
RISK TO
BUSINESS
IN MOBILE

Workforce Shortages/Wage Inflation
Decline In Consumer Demand
Tariffs/Trade Restrictions
Regulation/Compliance Costs

Rising Costs Of Capital/Interest Rates
Energy/Utility Costs

27%
24%

L%
1 1 1 1 1 J
0% 5% 10% 15% 20% 25% 30%




PERCEPTION OF HOUSING PERCEPTION OF CHILDCARE

IN MOBILE Do you or your employees have trouble finding childcare?

Very Little 80/ Very Affordable and
Availability © Lots of Availability

9%

too Expensive

28%

Yes

30%

No, but it is
too Expensive
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Adequate,
but Prices
are Rising
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PERCEPTION OF
TRANSPORTATION
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I 42 Good
L 24% Fair
N 26% Poor
14% Very Poor

L 32% No Opinion

o 5 10 15 20 25 30 35

6



EMPLOYEES HIRED IN 2025

1-10
63%

of respondents
hired a new
employee in 2025.

26-50
1125 10% 51-100 101-500
6%

None

500+

8 o O/ of respondents hired three-quarters

of their employees locally.



2025

BUSINESS PERFORMANCE

. Significant Increase Increase No Change Decrease . Significant Decrease

17% L8% 15% 15% 5%
- -
17% L5% 19% 17% 2%

Profits

17% 38% 36% 9%
Hiring

20% 36% 33% 8% 3%
Capital I
Expenditures
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2026

BUSINESS EXPECTATIONS

. Significant Increase Increase No Change Decrease . Significant Decrease

26% 57% 12% 4% 1%
-y h
23% 53% 19% 5%
12% 54% 34%
Hiring -
15% LL% 32% 5% 4%

Capital
Expenditures
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2026
TOP INVESTMENT TOP EXPECTED
AREAS INVESTMENT AREAS
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INVESTING IN NEW TECHNOLOGIES

Artificial Intelligence &
Machine Learning

I -

Cybersecurity Improvements 50%
Cloud Computing | Data Analytics L6%
Renewable Energy & 14%
Sustainability Solutions ° *Respondents could select multiple options.

HOW HAS CUSTOMER DEMAND FOR YOUR PRODUCT CHANGED?

L 13%

Significant Increase Slight Increase No Change Slight Decrease Significant Decrease




TOP 3 ECONOMIC PRIORITIES FOR 2026

*Respondents were only allowed one choice.
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Attracting New Improving Enhancing Education

Industries & Public & Workforce
Investments Infrastructure Development

TOP INDUSTRIES FOR RECRUITMENT FOR 2026
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IMPACTS OF

o \ NEW TARIFF
snghﬁy\- POLICIES
Positively
AN 4%
Negatively

I

Very Negatively

CONFIDENCE INDEX OVER THE NEXT 12 MONTHS
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THANK YOU TO OUR SPONSORS
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